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Partner descriptions

Formal information about the partner
PARTNER 3
	Full legal name of the institution in the national language 
	School of Applied Language & Intercultural Studies

Dublin City University

	Acronym of the institution, if applicable
	SALIS
	Erasmus ID code, for Higher Education Institutions only, if available
	

	Full name of the Institution in English, if possible
	

	Department/Unit
	School of Applied Language & Intercultural Studies

	Type of institution code
	EDU. 4
EDU. 5
	Country code
	IE
	Town / City
	Dublin
	Region code
	IE021

	Contact person
	Function: Lector, Dr.
 Male (   )  Female (  x )
Family Name: Pearson-Evans
First Name: Aileen

	Phone (including country and area code)
	+  +353-1-7008428

	Fax
	+ 

	E-mail
	aileen.pearson-evans@dcu.ie

	Website
	http:// www.dcu.ie

	Is the institution able to recover VAT?
	Yes


Description of the partner’s competences, experience and specific tasks within the project
3. IRELAND

TYPE: Ollscoil Chathair Bhaile Átha Cliath - Dublin City University. 

Dublin City University is a young university, that was initially set up to fulfil the national requirement for a highly-trained workforce with skills in the areas of business, science and electronics, computer technology, communications and languages and as an agent for change in its local community. The first students came through the door in 1980 and the university is now recognised nationally and internationally as a centre of academic excellence. 

DCU was awarded university status in 1989 and was considered at the time to be an 'unconventional' university. It broke with the traditional mould and introduced a number of ideas, which had enormous impact on the Irish education system. DCU was the first university in Ireland to introduce work placement (INTRA) as part of its degree programmes. The aim is for students to put their academic skills into practice in the work environment. Its degree programmes were also the first to be interdisciplinary, and many students take part in Erasmus exchanges. 

DCU has developed its own research specialisms, creating a number of national centres of excellence that collaborate with other universities and industry internationally. These research centres have transcended traditional boundaries. One of the objectives of the university is the strengthening of the campus as a vibrant social and learning environment and the pursuit of a holistic approach to student development. 

SIZE: 
(a) The personnell breakdown is as follows:

Permanent staff: 575
Temporary staff: 244
Part-time staff: 345
(b) There are over 80 programmes, with 6,300 full-time students, 1,200 part-time students and 2,500 students enrolled in distance education courses.


EXPERTISE: Teaching and learning at Dublin City University covers a range of subjects directly linked to the issues dealt with by the CADE project.  Apart from offering degrees in Education, the institution is affiliated with St. Patrick’s College, where primary teachers are trained for service in schools.  More recently, the School of Applied Language and Intercultural Studies at DCU pioneered the first degree courses in intercultural communication in Ireland.  With experts on diversity and intercultural issues, these courses now attract a considerable number of students every year.  The university further offers expertise in computer technology as well as multimedia development.

TASKS IN THE PROJECT: Key partner tasks, intercultural expertise advising, providing teachers with intercultural competencies, providing the project with academic skills within the evaluation and monitoring of the course. 

NUMBER AND PROFILE OF PERSONS: 5 participants will take part in the CADE project through Dublin City University. The contact person for DCU is Dr. Aileen Pearson-Evans, the Director of the Centre for Intercultural Studies at the university.  An expert in the area of intercultural studies for many years, she lectures in Intercultural Studies in the School of Applied Language and Intercultural Studies at DCU and in the DCU Business School.  She has broad experience of teaching and curriculum design at second and third level, introducing innovative programmes in EFL, German, French, Japanese and Intercultural Studies.  She pioneered the first cross-cultural training workshops for DCU students embarking on Study Abroad programmes, and has designed and taught various intercultural seminars for business executives dealing with Japan and France.  Her PhD specialised in the area of cross-cultural adjustment and she has since published widely in this area, including collaborating with Trompenaars/ Hampden-Turner on the Irish section of Culture Compass CD-Rom (2000), an interactive programme designed to offer intercultural training to business executives.  
In addition, DCU will contribute 4 teachers to the CADE project, two in the developmental and pilot phases, with one becoming a senior mentor and a further two for the testing phases.
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