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The effects and efficiencies

of HQ e-learning

courses                
the learner can work in his own speed and make his own timing
the every day experiences and problems from the job can be integrated in the course

the results of the work and discussions can immediately be transformed into actions
the learner will experience the virtuel room as supporting the going deeper into the problems

the participant is much more active than in traditional class education and cannot “hide”

the much longer netbased courses support the gaining of quality knowledge
the student must show more personal responsibility, and this leads to better results

the small closed og very safe virtuel rooms will support the personal telling of experiences and will support the articulation (mise en parole) of important problems

the online group dialogue can be continued after the course

the written proces dialog with the teacher or mentor can initiate genuine reflections
the online multimedia cases give the student the possibility to work with many 
different media and with very different kinds of material and expressions

the online course will be far more effectively evaluated and documented and therefore the final dialog will have more usevalue for the student

working with different IT tools will give the partcipant new general, socalled cultural, competencies, that will have an effect on the students future learning possibilities

the IT training is integrated in the professional training and this supports the students experiencing the tools and the IT training as relevant
the greater demands and the personal responsibility will, if used in a constructive way, lead to the students feeling more selfconfident and selfsecure

the long run online courses have, in opposisition to the short classroom courses, a tendency to have positive effects on the learners collegues, workplace and families

the visible working with learning processes in the workplace can support the interest of collegues in dealing with their professional problems

the teacher or mentor can more effectively support the single learner as to the special needs and wishes of this persons learning preferences
the HQ courses developes personal competencies in relation to new roles and values in the information society 

the netbased job-integrated courses challenge the cooperation between the workplaces and the educational institutions and thus challenge the political framemakers

The learning effects


of


HQ e-learning 


courses





- for low educated





The very positive effects of investments in HQ e-learning for low educated groups have been documented in the several projects and evaluations in Denmark.


It has also been documented, that HQ courses do not save money or ressources in the short run.


The goal of our HQ courses is not to produce low budget large scale education, but to develope better learning opportunities for low educated people. 


The HQ e-learning courses demands a lot of investments in ressources and online mentoring, but the effects of the courses will produce great values for the society and will therefore in the long run be economically rational.





The HQ e-learning concept consists in a 3-dimensional learning space. The netbased processes integrate 3 different processes in one course:


the participants will work with professional subjects integrated in their every day job


the participants will work with their personal competencies in relation to the changing roles in the information society


the participants will work with information technology and different media and this will support their future learning possibilities.





This kind of e-learning demands investments in learning material, netbased environments and online mentoring. And it demands investments in flexible technological training and support during the courses.





But in the long run society will get value for money. 


The HQ e-learning courses will initiate the developement of such competencies in the groups of low educated, that they will be able, not just to be included, but to include themselves in the information society – one of the major focus points in the European Union.





On the next page we will try to sum up some of the must important effects and long terme efficiencies of HQ e-learning courses – compared to classroom education and low budget large scale e-learning concepts.
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